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* Lean into discomfort.
e Workshop Research Questions  Be mindful of your sphere of influence.
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’ * Recognize the power of your actions.
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(BSN Graduate, 2020) Accepting the role, we carry as educators. Integrating EDI principles into teaching |
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Research Focus

* Aimed to understand how to integrate equity into the 1. How can we look at our own teaching 1. What are your beginning thoughts about
BSN program using the Systematic Equity Action processes and content to look for equity in the curriculum and in your References
framework. integration of equity? teaching philosophy? Plamondon, K.M., Dixon, J., Brisbois, B. et al. Turning the

* SEA framework emphasizes the importance of 2. How can we identify any unintended 2. How do you integrate equity in your tide on inequity through systematic equity action-
inclusion, capacity building and shared accountability. processes or content that reinforce the teaching? What supports do you need? analysis. BMIC Public Health 23, 890 (2023).

* Grounded in relational theory and critical, anti- broad, systemic narrative shaped by white 3. How do you create a safe place and https://doi.org/10.1186/s12889-023-15709-5.
oppressive approaches. supremacy in which we are situated as welcoming environment for your students?

* Guides users through four interwoven elements of nurses in Canada? 4. What is something you want to change in
analysis: your teaching philosophy or your syllabus?
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